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ABSTRACT 

Organizational structure provides guidance to all employees by laying out the official reporting relationships that 

govern the workflow of the organization. This study tries to open up many windows, still locked in the area of 

organizational structure in regards to employee involvement and quality of production in manufacturing industry in 

Malaysia. Such information would enhance the school of thought among researchers.  

KEYWORDS: Organizational Structure, Employee Involvement, Quality of Production 

 

International Journal of Business and 

General Management (IJBGM) 

ISSN(P): 2319-2267; ISSN(E): 2319-2275 

Vol. 3, Issue 2, Mar 2014, 23-34 

© IASET 


